
KALBARRI 
DISTRICT HIGH 

SCHOOL 
2020  

Annual School 
Report 

1

Knowledge & Friendship



CONTENTS 

From the Principal	 	 	 	 3 


Context 	 	 	 	 	 4


Celebrating Achievements in 2020 	 	 5


School Characteristics


• Student Numbers                                  6


• Staff Data                                              7


Financial Summary 	 	 	 	 8


Meeting the School Priorities


• Success For All Students                      9


• High Quality Teaching.                         11


• Leadership                                           13


2



FROM THE PRINCIPAL 
It gives me great pleasure to present the 2020 Annual School Report. As we reflect on 
the year that was 2020, I am thankful that our school received minimal interruptions and 
disturbances from COVID 19. Whilst students did miss out on some school at the end of 
Term 1 and the beginning of Term 2, the experience bought the staff and community 
together in a supportive manner, echoing our PBS expectations of Respect, 
Responsibility and Caring


As COVID 19 restrictions were put in place student attendance significantly reduced to 
only students of essential workers as per Government directives. At the end of Term 1, 
staff developed ‘work at home’ packages for our students. Packages were ready to be 
distributed in the holidays, however schools re-opened for the start of Term 2. Good 
news for Western Australia’s economy and health prospects, but a significantly busy 
holiday for staff! 


As WA appeared tentatively safe from COVID 19 community transmission, classes 
resumed with most students returning by Week 3, Term 2. Parents remained outside the 
gates and many of our younger children developed some strong independence skills as 
a result. National Assessment Program Literacy and Numeracy (NAPLAN) testing, 
usually conducted early in Term 2, was cancelled for the first time ever. By Term 3 we 
welcomed parents back on site in time to join our sports carnival. 


Term 4 saw Ms Harrington relocate to Perth, and I was fortunate to be selected, and 
accept the position as Principal. We saw out the Term and year with a fantastic Colour 
Fun Day that the P&C were able to donate towards, which everyone thoroughly enjoyed.


Our P&C and School Council had a quieter year with less face to face meetings and 
much correspondence shared electronically. Our P&C, with the continued leadership of 
Mrs Hailey Ralph and the executive committee continued to work hard in the 
background to raise funds and support the school in a difficult time. The P&C continues 
to be a strong advocate for the students of Kalbarri DHS and we thank the P&C staff, 
uniform committee and volunteers for all their hard work supplying uniforms for all these 
years.


Thanks to our wonderful community for your ongoing support in 2020, when many in the 
community had their own pressures and COVID 19 related stressors. The community 
were 100% behind the school and we thank you for your continued support and 
confidence in us. 


Yours sincerely


Michael Ostaszewskyj

Principal
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CONTEXT 
Situated at the mouth of the Murchison River and surrounded by National Park, Kalbarri 
is a popular tourist and holiday town. Our community is reliant on tourism and its service 
industries. Kalbarri District High School is ideally situated to take advantage of the 
natural surroundings and use them in our programs of teaching and learning.


Kalbarri District High School 
provides a quality learning program 
for students from Kindergarten to 
Year 12. Our motto Knowledge and 
Friendship summarises what our 
school is about. We strive to achieve 
excellent academic results for every 
student and instil in them the 
necessary values, beliefs and skills 
to become good citizens. Our 
school is safe and supportive, 
fostering a love of learning and 
excellence. 


Students progressing through 
secondary schooling towards achieving 
their WACE can study Upper School 
ATAR subjects along with some TAFE 
courses, Workplace Learning and 
Traineeship opportunities. We offer 
students the resources to study 
through SIDE in Year 11 and 12. 
Students who take this option become 
very independent learners and well 
equipped for future higher studies. 
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CELEBRATING ACHIEVEMENTS IN 2020 
COVID 19 impacted on many of our annual events and awards which were cancelled but 
we had never been more proud of the regular everyday commitment of our staff and 
community to achieve the best for our 
students. 


• The PBS Team maintained its 
focus on student behaviour and 
our whole school behaviour 
expectations


• Deputy Principal, Alicia Stiffle 
was recognised as a Mid West  
Education Champion for her 
outstanding work across the 
school, supporting staff and 
students


• Book week parade, NAIDOC and 
the various NCVISSA sports 
carnival continued to be great 
successes despite our 
restrictions from COVID 19 


• Our Country Week volleyball 
teams didn’t lose a game in their 
division, winning C grade overall


• Bush Rangers continued to 
represent the school in the community and school, culminating in a camp at 
Geraldton Camp School in Term 4


• Year 7 camp was held in Perth


• Transition Days for Year 6 students. Parents invited for general talk about high 
school, morning tea and a presentation of the Year 6 achievements in 2020 


• Primary students participated in a Netball carnival with Geraldton schools. 


• Primary students participated in a NCVISSA Tee-Ball, Cricket and Basketball 
carnival in Northampton 


• Annual Presentation Evening to acknowledge school and individual 
achievements. 


• Recognised the remarkable service of Mrs Janice Keenan who dedicated 30 
years of service to Kalbarri DHS and the community 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SCHOOL CHARACTERISTICS 

STUDENT NUMBERS 
All of our students at Kalbarri DHS live in the Kalbarri township. Our student body is 
changing with 17% of our students population identifying as Aboriginal or have a main 
language other than English which is spoken at home. Our student population has 
settled in recent times, however it does fluctuate during the year.


As at Semester 2, 2020
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STAFF DATA 2020 
 

All teaching staff meet the professional requirements to teach in Western Australian 
public schools and can be found on the register of teachers of the Teacher Registration 
Board of Western Australia
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FINANCIAL SUMMARY 
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MEETING THE SCHOOL PRIORITIES 

SUCCESS FOR ALL STUDENTS


In achieving ‘Success For All Students’ 
during 2018 -2020, the following priorities 
and targets were set:


1. School mean in student achievement 
for all NAPLAN assessments is at or 
above state and national mean


2. All Year 12 students will complete a 
Certificate 2 or higher and ATAR 
students will gain university entrance


3. All Year 12 students will meet the 
requirements for OLNA


4. Pre-Primary students meet progress 
expectations in Literacy and 
Numeracy between On-Entry and 
Year 3 NAPLAN


5. The school will maintain attendance 
rates and strive to be equal to or 
above Like Schools and WA Public 
Schools


Comparative NAPLAN Data to Like 
School 


With NAPLAN testing being cancelled in 
2020 due to Covid-19, this data reflects 
the 2019 NAPLAN test data.
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Strategies


To work towards these targets, the 
school:


•Focussed on the Early Years with 
the implementation of the EYLF and 
NQS


•Administered whole school 
diagnostic tools to track student 
progress


•Continued using whole school 
literacy and numeracy plans based 
on data collection


•Developed individualised 
education plans for high achievers 
to increase students studying 
through the Gifted and Talented 
and PEAC programs


•Provided opportunities for senior 
secondary students to undertake 
learning programs suited to career 
choice through SIDE and Central 
Regional TAFE


•Encouraged greater responsibility 
of parents and the community to lift 
student attendance. Make use of 
the new attendance tool kit.
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HIGH QUALITY TEACHING

To develop a strong culture of success and high achievement in all classes, the 
school focussed on these targets:


1. All teaching staff will be using system wide data and individually collected 
data; including student and parent surveys to guide their teaching


2. Student satisfaction 
regarding support and 
feedback will increase by 
20%


3. Staff will engage with peer 
observations


4. All teaching staff will utilise 
their knowledge of 
formative assessment 
strategies to improve 
student outcomes


5. All teaching staff will utilise their knowledge of engagement strategies to 
improve student outcomes


6. Staff will be involved in collaborative planning and deliver STEM learning 
activities 
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Strategies


• Data used as the basis for planning for academic improvement


• Demonstrated a direct link between strategic operation plans and classroom plans


• Invested in the professional growth of our staff to ensure high quality curriculum 
delivery


• Promoted classroom observation as a professional growth strategy


• Provided professional learning on classroom observation processes


• Used AITSL as the basis for Performance Management and professional growth


• Used student survey feedback to reflect on effective teacher practices and to meet 
student needs


• Promoted the use of formative assessment strategies to improve student outcomes 
through PL, collaborative meetings and peer observation


• Whole staff focussed on promoting the use of engagement strategies to motivate 
students through PL, collaborative 
meetings and peer observations


• Catered to individual need through 
lesson differentiation


• Provided PL sessions on STEM


• Provided collaborative planning time for 
the implementation of STEM across the 
school


• Incorporated STEM as a cross-curricula 
to engage and inspire students from K - 
10 
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LEADERSHIP 

By utilising a distributed leadership model, staff were encouraged and supported to take 
on leadership roles in areas they feel passionate about. A high functioning organisation 
draws on its employees strengths to maintain high standards





1.Teacher survey positive 
responses regarding 
administration support, 
feedback and effectiveness 
to increase by 20%


2.Parent survey results 
demonstrate an increase in 
satisfaction


3.Staff will take up 
leadership positions within 
the school


Strategies


• Staff surveyed to ascertain their view of feedback, support and leadership


• Administration provided feedback through two formal meetings during PM


• Resources provided to support teachers to take on leadership roles within 
the school


• Scheduled leadership meetings with administrators and teachers
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http://kalbarridhs.wa.edu.au 
• 9936 4800


• Hackney Street, Kalbarri, WA 6536 


• kalbarri.dhs@education.wa.edu.au
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